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Whistleblowing Policy 

 
 
 

PURPOSE OF THE DOCUMENT 
 
The purpose of this document is to provide information on the procedures adopted by 
Fondalpress Spa to communicate any concerns regarding potential violations of the relevant 
law set out in D.Lgs. 24/23 (implementing EU Directive 2019/1937), and on the rights set out in 
the legislation.  
 
 

OBJECTIVE AND SUBJECTIVE SCOPE OF APPLICATION 
 

• Objective scope of application relevant for Fondalpress Spa. 
 

- Violations of European Union regulatory provisions that harm the public interest or the 
integrity of the private entity, of which the reporting persons became aware in a work context. 
 
- Violations of Italian law and in particular of Legislative Decree 231/2001. 
  

• Subjective scope of application  
 

- Workers, consultants, collaborators, volunteers, trainees, shareholders of the same public and 
private entities where they take the corporate form and persons with administrative, 
management, control, supervisory or representative functions. 
 

INTERNAL REPORTING CHANNELS 
 
 
WRITTEN REPORT 
 
Any concerns or potential violations of the relevant rules set out in the law (D.Lgs. 24/2023 and 
of the EU Directive 2019/1937) must be reported through one of the available channels:  
 
- I. by registered letter , by the postal service, by sending a registered letter with recorded 
delivery. 
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It is necessary that the report be placed in two sealed envelopes, including, in the first, the 
identifying data of the reporter, together with an identity document; in the second, the subject 
of the report; both envelopes must then be placed in a third envelope bearing, on the outside, 
the words "Reporting Manager - confidential and personal" Supervisory Board 231 
Fondalpress c/o Studio Caracciolo Iviglia at the following address: via della Fontana n. 13, Asti 
14100. 
 
 
- II. by sending an e-mail to the e-mail address of the Reporting Manager 
segnalazionifondalpress@protonmail.com. 
In the case of reports made by email, it is recommended that recipients/reporters/facilitators, 
in order to ensure the confidentiality of communication, use only emails that ensure that the 
communication channel is end-to-end encrypted. The channel used by the Reporting Manager 
is an encrypted channel. It is recommended to avoid transmitting reports via Gmail, Outlook, 
Yahoo.  
It is recommended to use open source systems that provide encryption such as Tutanota or 
ProtonMail.  
Please note that in case of difficulty in forwarding the report, the reporter may be assisted by a 
facilitator, i.e., a person who will assist him/her in the reporting process.  Where you wish to 
submit an anonymous report, it is recommended that you use email addresses from which your 
identity cannot be deduced. 
 
ORAL REPORT 
 
- A voicemail messaging system, which can be reached by calling +393284757030 .  
It is recommended to use Whats App and send a voice message.  
It is also possible to submit a written request to schedule an in-person meeting with the 
Reporting Manager or in "remote" mode, i.e., video conference, which should be sent via e-
mail to segnalazionifondalpress@protonmail.com 
Please note that in the case of sending Whats app messages, the number from which the report 
originates will be visible: therefore, where the Reporter wishes to remain anonymous, it is 
recommended to specify this at the time of recording the message. 
 
 

ANONIMOUS REPORT AND EXCLUDED REPORTS 
 
ANONYMOUS REPORTS will be taken into consideration as whistleblowing reports only if they 
are adequately substantiated and related to verifiable facts, of particular gravity, sufficiently 
detailed and referable to specific contexts (in this sense, the following are considered relevant 
and significant elements for the report: the indication of names, details and references 
concerning specific or otherwise easily identifiable measures or procedures, etc.). 
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EXCLUDED REPORTS 
The reports relating to the following matters are excluded: 
(a) Matters of national security and defence. 
b)Tied to a personal interest of the whistleblower, relating to the whistleblower's own 
individual working relationships, or inherent to working relationships with hierarchically 
subordinate figures. 
c) Having injurious tones or containing personal offenses or moral judgments and aimed at 
offending or harming the honour and/or personal and/or professional decorum of the person 
or persons to whom the reported facts are referred. 
(d) Relating to interests of a personal nature having to do with claims or grievances concerning 
relations with colleagues. 
(e) Based on mere suspicions or rumours concerning personal facts not constituting 
wrongdoing. 
(f) Having purely defamatory or slanderous purposes. 
g) Having a discriminatory nature, in that they refer to sexual, religious and political 
orientations or to the racial or ethnic origin of the Reporter. 
 
 

EXTERNAL CHANNELS TO COMMUNICATE VIOLATIONS 
 
External Report to ANAC (the Italian anti-bribery authority), in written or oral form, are possible 
only when one of the following conditions is met: 
a) An Internal Reporting has already been submitted and the same has not been followed up. 
b) There is a well-founded reason to believe that if it made an Internal Report, the same would 
not be effectively followed up, or that the same Report may result in the risk of retaliation. 
c) There is a well-founded reason to believe that the Violation may pose an imminent or 
obvious danger to the public interest. 
It is also possible, if the previous conditions are meet (a and b), to proceed with Public 
disclosure or Hearing Judicial Authority.  
 

CONTENT OF REPORT 
 
In order to enable the correct understanding of the facts and/or conduct reported, Reports 
must be substantiated and founded. It is recommended to provide: 
- Clear and complete description of the facts that are the subject of the Report. 
- The time and place where the fact occurred. 
- Nature, context of reference and any detail useful to describe the subject of the Report. 
- The personal details or any information and any useful indication to identify the identity of the 
individuals who committed the Violation. 
- Any additional information deemed useful for the investigation of the Report.  
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It is also useful to attach documents that may provide elements of substantiation of the facts 
that are the subject of the Report, as well as the indication of other individuals potentially 
aware of what was reported. 
 

PROCEDURE 
 
THE REPORTING MANAGER UPON RECEIPT OF A REPORT SHALL PROCEED AS FOLLOWS: 

• STEP 1: ANNOTATION ON THE REPORT REGISTER AND SENDING RECEIVING NOTICE 
WITHIN 7 DAYS 

• STEP 2: PRELIMINARY ANALYSIS OF THE REPORT  THAT CAN LEAD TO THE CLOSURE OF 

THE REPORT OR THE CONTINUATION OF THE INVESTIGATION 
• STEP 3: ANALYSIS OF THE REPORT THAT CAN INCLUDE, Analysis of the fact, Possible 

dialogue with reporter (request for clarification, documents and additional information, 
through the channel or in person); possible acquisition of acts and documents from 
other offices; possible hearing of third persons. 

AT THE END OF THE STAGE, THE REPORTING MANAGER  CAN  
A) CLOSE, MOTIVATING THE DECISION IN THE REPORT, OR  
B) Proceed with the establishment of a sanctioning procedure against the Involved 

PersON; agree together with the corporate function affected by the Violation, on any 
action plan necessary for the removal of the control weaknesses detected, also ensuring 
the monitoring of its implementation, Refer to a competent authority for the 
completion of further investigation. 

 
 
 

 
PROTECTIVE MEASURES ACCORDED TO THE REPORTER AND FACILITATORS 

 
- PROHIBITION AGAINST RETAINING ACTS: protection is assured against acts, measures, 
behaviours or omissions occurring in the work environment that cause harm. Any retaliatory 
acts taken in violation of this prohibition shall be null and void. 
- REVELATION OF PROTECTED INFORMATION: The limitation of its liability with respect to the 
disclosure and dissemination of certain categories of information. 
- PROHIBITION OF WAIVERS AND TRANSACTIONS: the law prohibits, in general, waivers and 
transactions of the rights and remedies provided by the same. 
 
 
 
 
 
 
 
 


